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Using data from a cross- sect ional sample of U,376 
Sputh Carolina high school seniors in 1969 to determine the 
differences in the perception of conditions relating to teacher 
choice among white and black females and males, the study ^explored 
the relative perceived importance of the following items in" choosing 
a career: the chance to make .a lot of money, the opportunity to help 
others, the chance to become an imp^brtant person, steady emplbyaent, 
the opportunity to be. one's own boss, and the chance for excitement. 
Student aspirations to the teaching profession, all ^professional 
positions' except teaching, and all non-professional positions were 
com]^ared and coded according to categories compatible with the Census 
Bureau fs occupational classification system. Se^-administered 
questionnaires were given to 1,510 white boys, 762 black ;boys, 1#,^6U 
white girls,, and 7^62 black girls in ^^ (27 primarily white and ^^ 
primarily black) rural and urban high Schools in 26 South Carolina 
counties. Some findings were that: the most important occupational 
desideratum for both black*'and white boys, regardless of career 
aspiration, was the opportunitj for steady employment; money was a 
more desired jobj^attribute for white boys than girls; black girls 
.were concerned wiyi the opportunity to make a lot of money and the 
chance to be ah important person; the 'chance to help others ranked at 
or near the top of career desideratum for all' seniors aspiring to 
teach; teaching attracted those groups vho, for whatever reasons, had 
relatively limited professional level career possibilities^ (NQ) , 
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"Some AttUudinal Differences Among Black and White 
High School Seniors Aspiring to Become Teachers"/ 

This paper continues a line of research concerned with the social 
background characteristics and occupational attitudes of young people 
oriented toward the ^aching profession/ Building on the finding of 
eaVlter work by Schwarzwel ler and Lysort (1978), Ly^n (1978k Rayne - 

and Dfjnkelberger (1977), Lortie '(1975) , Getzels and Jackson (1963), 

1 • ) - ' ' 

Pavalko (1965) and others , we hope to further specify the nature of, 

/ 

the teacher recruitment process. Specifically, we^halVbe concerned 
with some attitudlnal correlates among race, sex and teacher aspira- 
tion for South Carolina high schtKrh seniors. 

It has been shown, that teaching as a career choice or status 
attainment strategy, often serves as a feasible upward mobility 
facilitator for those segments^^f American youth whose professional 
career opti ons ,'^'for whatever rea^onSv^re limited \)r blocked. Schwarz 
wellen and Lyson (1978), for example, found, that young people from 

• \ 

rural areas, who pe/form-less well in school, and who come from lower 
social class thresholds are mone^ iVkely to choose teachjng as a pro- 
fessional, career option t^han the^lr counterparts who <:ome from urban 

tjackgrounds , Who are academically superior, and who have higher' s^ocial 

6 / r * . ► . * 

class origins. Additional /y» Lyson (1978) has shown that the ascrib 
\ ■ 

attributes of race and sei also affect a youngster *s professional 
'options. Blacks in genyal , and women in particular, are more oriented 
toward-^ and found disprppo^^^^ionately in,/tRe~teaching^rofession! 

Another line of r^sear(?h approaches .the teacher recruitment process 

' ' ' ' j 

i<\ terms of the perso/^all t5^ characteristics, attltudinal configurations. 




and value orientations of entrants i<ito th.e teaching profession (see 
for example Lortie/ 1975; Getzels and Jackson, 1963;tand Wright 
and Tuska, 1968). .Although efforts to find a single perspnatity type 
among teachers have' not been successful (Getzels and Jackson, 1963), 
Lortie (1975) has identified five "attractars" '(e.^/f the^ interf^ers6na,l 
theme; the seVvice thebe; the con^tinuation theme;' material benefits; 
and the theme of time compatibility) and/two '*gen^j|jfi facilitators'*^ 
(e.g., the wide rariging decision; and the subjective warrant) to 
teaching.- Furthermore, he notes, that these '*attractors and facili- 
tators of teaching are mor)E potent-for women than for men." (Lortie,' 
1975:53) ' . ^ ' ' / \ 

Other researchers concerned wi.th the occupationaj aspirations of 
high school and c(/l lege' students, notably Payne and Dunkelberger (1977^), 
Wright and Tuska (19^8) and Kronus (1969), have aslo examined various 
attitudinal configurations- and personality characteri^stics associated 
with teacher aspiration. Generally speaking, most of tjiis research 

relies on data from case studies of teachers or uses survey results 

♦ • 
from small, unrepresentative samples. (An exception 'is .P^iyne and 

Dunkelberger's study of 1500 Alabama high schao.f seniors . > Furthermore, 

few, if any, researchers examine the relationship betweeTi the social 

* ♦ • 

background of those aspirirjg 'to teach and their attitudes* toward 
teaching.^ One gets the impression that the-^nature an4. chapact^r of * 



the teacher role is perceived in more or leS^ the same fashion among 
al 1 entrants . / ^ 

In this paper we h.ope to specify more clearly the relationship 
between two key structural antecedents in the'career planning process 
(sex and race) and a series of six career 4eside^^aturT) as theV.^pertain 



to a desire to become a teacher. Specifically, to determine the nature 
of possible differences in the perception of conditions relating to 
teacher choice among white males, black males, white fem^l^, and blacky -'^ T 
females we will explore the' relative p^r^i^ted importance of the 
following items in choosing a career': ,1) the chance to make a|lort of 
money; 2) the opportunity to help other people; 3) the chance to be'come 
an important person; 4) steady employment; 5) the opportunity to be ' 
one's own boss; and 6) the c[j^nce^for excitement. * 

AlthougVour primary purpose is to better understand the teacher- ^ 
recruitment process, we shfall also examine the career desideratum 
noted above as they relate^ to youngsters aimtng for other professional ^ 
and non-professional work roles. Career desideratum surrounding teacher 
aspiration placed in thexonte)Ct of the general occupational ori'entatio^n^ > 
of our study population will mre cleartV specify "^^ot only the ge/ieral 
perceptions behind the status attainment process, but also id^tify 
the common threads and unique o'rientations'-between those, wishing to 
become teachers and those with other Occupational aspirations . 



''RESEARCH PROCEDURES 
Sample ^ * ' . * . • ' 

Data for this study are part of USDA Research Project S-81 : 
"^'Development of Human Resource Potentials of Rural Youth in the Sojjth-- 
and Their Patterns of Mobility.'*^ Data were collected from high 
school seniors in Soutki Carolina in 1969. Comparable data were a.lso ^ 
gathered in 1968 from seniors in Alabama, Georgia, Louisiana, Mississippi, 
and Texas. The study population under consideration Wre^consists of ^ 

jthe total South Carolina segment only (N = 4376). The South Carolina ^ ; 



rr 
o 



-•4 • . ■ ^ ^ 

portion tT a s^e-wide stratified fandbm sample of il ,510 white boys, 
762 black. boys,' 1^4 White girls, and 762 Mack girls in 41 rural 
^nd urban high schools\n 26 SouthtCat;olina -courfties . Data were ^ 
obtcijned through' self-^dmi uttered questionna,1 res . ^11 'seniors 
"present in school the day tlte^ questionnaire was administered are 
' Jncluded in the's^dy. Np attemp^Nj^s made to ga^er information 
^ froip thpse absent ap the day the fie^dvworker 'visi ted the school. 



It shOi^ld be noted that in 1969/ most South Carolina high schools 
were operating underjthe so-called "freedom a^choice'* method of 
assigning pupils to school by race. Our sampled ncludes students ^ 
from 27 primarily vyhite ^over 50 percent) high sC^k)ols and 14- 
^primarily black (o\^er 50 percent) high schools. (Fo^a rtiore detailed 
account of the data col lecti.orr'procedures and the popi)^ation composi- 
tion for the South Carolipa segment of S-81, see 'Boyd; 1979).) 

study Variables : ■ - ^ ' V * . 

^ To d^terminb occupational ast)iration the following qu^ion was 
asked: "If yoU were completely Yi^ee 'to choose any job, what would you 
desire most as a* lifetime job?" Responses were edited and codea 
according to categories coippatible with the occigDational classification 
system used by the U.S. Bureau of Census. Teafh^r was coded as* a \ 

■ ■ . . ■ ^ •• \ 

separate occupationaUaspiration in the professionally technical and 

kindred stratum. .Comparisons will be made ajnong students aspiring 

•to:- 1) the teaching profession; 2) all professional positions except 

« 

teaching; and 3) all non-professional positions. ^ * 

' / 

The relative importance of various career desideratum in the. * 
'occupa tional sel^ection process were determined from responses to the 
following questiofi: !k"In p.ickin§J the job you would most, like to have, 



importa-nt are the following things about the job?" Six statements 
tapping various occupational dimensions we^.e lifted: 1) Offers the ^ 
chance to make a lot of money; 2) Gives you a chance to help ether ^ ' 
people; -3) Gives you a- cbahce to become an important person; 4) Gives 
you steady employment; ^) Gives you a chance to be your own boss; 6) 

♦ 

Offers a chance for excitement. Students were asked to rank these 
dimensions as:* 1) very important; 2) important; 3) not very important; 
and 4) not at all important^ For our purposes a dichotomy separating 

9 

very important (no. 1 ) from important , not very important , not at alV 
' important (nos. 2, 3, 4) is employed her6. 

< 

Race and sex , both control variables, were determined .by responses 

. 

t to f ixe'd-chaice questions\ . ' \ ^ 

FINDINGS ; , • ^V'. 

A rank o|dering (Tnost 4mpor^tant to le^t important) of- carepr' '/ 
desideratum by occupational aspiration is presented in Table 1 for^ each 
Subpopulatibn under consideration. Table '2 presents correlation ^ ^ 

coefficients (Yule's Q) for whites and blaclcs between the relative 

# • * • 

importance of each- career desideratum and* sex. '^Table 3>eports the 

, correlatiorB for boys and girls between race and'the ifl)por,tance of^the 

desideratum. * ' ' - . ^ 

V 

General Patterns of Career Des.ideratum ^ ^ ^ 

Table 1 shows that th^^s t ^'mportant occlipa^tianal desideratum for 
lDOth/ blacl^ and white boys, regardless of career aspiration, is the 
oppoTfitiini ty for steady employment. Between 60 and 70 percent of the 
boys in the present study popula^tion indicated that fi ndin^ steady ^ 
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. work was the key consideration in the.ir career planning-. Furthermore, 
correlations for boys (Table 2) between race and the importance of 
steady employment are relatively small for all occupational aspira- 
tion categories . . ' 

For girls, ^e relative importance of steady employment is of 
primary concern oniy^for those /spiring to non-professional , occupa- 
tions. Girls with professional aspirations, oiCJthe other hand, appear 
more concerned with the opportunities to fjelp other people. Steady 
employment as a career desideratum for professionally oriented girls 
ranks second to the helping orientation. However, it is interesting 
to note that, at the professional level, blaclcNgirls are ccfnsiderably 
more concerned (Q = .41 8- tochers /Q = .5T6-other .professions) with 
Steady employment- than white girls-. ^ 

■ the chance to help other people ranks high for boys aspiring 

^to teaching but is relatively unimportant for boys with'Other pro- 
fessional and non-^professiona^ aspirations. In fact, among those 
with lower levels of aspiration, the desire to help others ranks 
near the bottom of all careers? desideratum. 

Additionally, correlation coefficients in Tablesf 2 and 3 show 
that, at all levels of aspiration, the wish to help other people is 

stronger for^blaoks and women that for whites or men. - Both sex and 

• *' » ^ 

race differences are especially strong amonjg^thoj^ seniors aspiring 

<. 

for professional jobs other than teaching. ♦ 

The chance t<J make a lot of money ranks^igh^ among desired, job 



Qualities foj" ^both^b^^ks and sentors wi th .non-professional job 
aspirations. ^For males with lower levels of career aspiration the 

.-8 . ■ 
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opportunity to make a lot of money ranked second . only to the desire 

' ' ^ /r ' 

for steady employment. For girls with similar levels of a/piration, 

the money orientatt^h ranked 'third behind securing a. steady job and 

the chance to help ether people. Additionally, for blacks th| chance ta 

make money ranked either second or third among career desideratum at 

all' levels of/career aspiration. 

Sex and race differenced in the importance of money *re further 
displayed in Tables 2 and 3.' Correlations within race categories 
(^Tab)e 2) show that, for whites, money is a- more '^desired job attribute 
for boys- than girls. For blacks, however, sex differences do not 
appear. .Correlations between Vaces (Table 3) revealyfRat'blacks , 
especially those aiming for professional careers, are considerably 
more concerned wi^th the monetary returr^of their jobs than whites., 

three other career desideratum are noted in fables 1-3 (i.e., 
the chance to become an important person; the chance, to be one's 
own boss; and the chance for excitement). Generally speaking, these 
three occupational characteristics were of lesser importance at all 
aspiration' levels,* than' the desideratum previously discussed. However, 
two'.of the three manifested int,eresting and important race or sex 
differences and merit a brief note here. ^ 

First, considerably more blacks than whites would like to find 
a job that gives them the chance to become atn important perstDn. Between 
32-.1 percent and 46.7 Qgrcent (Table 1) of the black seniors in the 
present study felt that in picking the job they wouM mo?! like to^ ^ 
have, ,the opportunity to become an important person was very important. 
Whitg youth, on the other hand,' are not ^overtly concernecl with the 
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prestige dimension of occupational status.*. Only* between 7,1 percent 
and 24.8. percent were very concerned with the chagce^to become an 
importar>t person. ^ 

Second, a job that>^ives a person a chance to be his/'her own 
bos^ was deemed especially impoi^tant for wh'ite boys compaf'ed to 
white girls (Table 2) and for. black gir*Js comjljared to white girls 
,(*rable 3). Further^, wit>>l:he exception of those aspiring to become 
teachers, black boys' compared to' black girls (Table 2), were more 
Hkely to desire a job where they could be their own boss. In short, 
it is the white girls in the present study ttiat seem most unconcerned 
with thQ chance. to be their own boss. * i ' 

To briefly summarise,' Tables 1-3 seem to i'^ndicate that ge^ner^l 
patterns of career desideratum behind the status attainment* process-^ 
vary by bqrth race and sex. Whitfc males, regardless of occupational 
aspiration, are concerj3,ed primarily with steady employment. For 
^those oriented toward teacliijng,' the chance to [relp othe people, and 
the opportunity for an exciting career rank h^gh ii| desired job 
qualities. The cjiance for excitement also ranks high for white boys, 
aiming for non-teaching profession^. However, for those white boys 
aspiring to sub-professional positions, the opportunity to earn a lot 
of money ranks second only to Steady empVoyment in career desideratum. 

Black males ma/iifest somewhat d^erenl patterns. Although 
steady employment is of primary concern for all black boys /and the 
chance to help* other people "is impojrtant for those wishing ,to become- 
teachers, the^pportuni ty to make a lot of money and^ the. opportunity 
ta be an ifnportant person rank very high among career desideratum. 



Unlike white boys, blacks seem especiajly concerned with the status 

dimensions of tKeir jobs. This, of course, may be due to \heTr 
.prolonged relegation ,to the less rgwarding-less prestigeful rungs of th 

occupational laddtr. ' ' . ^ * 

^ The career^ desideratum of white girls are chara\:teri zed by f wo . ' 

dimensions - -the dfesire to help .other -people and stea<iy employment. . 
•Girls aiming for professional jobs are primarily conce^ned^w>th*the 

chance to help others while girls with lower aspir^ations are .more 

interested in steady employment. 

Black girls are also primarl^ly interejsted in finding jobs that 

provide both the chance to help others and. steady employment. However, 
, like black boys,' they are also very concerned with the opportunity 

to make a lot of money and the chance to be an important person. 
We^shall now turn our attervtion specifically to patterns of 

career desideratum^ as they relate to a desire to become a 'teacher. 

Career Desideratum and Teacher A^iration 

As we noted in the introduction, teachii1^,vas a career plan or 
status attainment strategy attracts those groups who, for whatever 
reasons;- have relatively limited professional level career possi- 
bilities. VHoweVer, even^ though evidenCE?n ndica tes that teathers - 

\ 7 ^ .- / 

are drawn disproportionately from certain groups in the society 
^(e.,^. , women, /pi acks ,^ etc.),- jt would be naive to assume that recruits 
fr6m these gr/oups approach the decision to enter teaching frOm the , 
same perspective of* with the same expectations. The findings. in 
Tables 1-3/po.int up some of the attitudinal difference among whiter 



boys., black boys, white girls, and black girls aspiring to, become 
teachers/.' 



» _ 
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Generally speaking, twp career- desideratum characterize the 
. * ' • • ■■ . 

teacher aspirations of all members of our study populcM;ion: 1 ) the 

chance to bel^"^ other -people; and 2) the oppdrtunity f or |Wdy 

employment. Both in- a relative and an absolute sftnse^ tl:)es-e two *- -* 

dimens^ions rank at the top of desired job^quali ties\ The wish to 

help others was considered somewhat more important' by girls, while 

. ' ^ ' 

the (|esire fov steady employment was deemed, more important by boys 

(Table 4), ' • . " ' ' V^' . 

Looking more closely at the importance of steady employment^ 

it sjiould be noted that although this career'desideratum is of primary^ 

concern for each .subpopulation. it is a relatively l£Ss\tmpor.tant - 

consideration for white girls. Only 40.8 percent o,f the white girl-^ 

\indicatQjJ s.teady employment was a "very .impcJrtant" desired job # 

quality. On the other hand, about-60 percent of the seniors •^an- the 

other race/sex categorizes felt this deslji^deratum was "very important. "- 

Reasons for this pattern are somewhat unclear, bu.t may hav6 to 

dp'^vith ^he^Tife contingencies of ''t^. various 's'ubpopul a ttons^ 

invest^^P^on. It seelSs. reasonable to^assume., given the tradi tional^r.^'' . 

role' of tRe husband jis main treacjwi^qer in the fiimi ly , "that boys^'more^^ , 

than.girls woxil^ be especially cqncerned with finding^a job that proniises 

^steady employment;^ We mi ght-fu rather -^^ulate that, professionally 



oriented womeK,/ especially white women, generally rrmrry men with either 
the same or higher oeeiipational status ar\d tonsequentTy-rieed nb<worry 
about their own earniiryQ^ capabil i ty . ' Professorial ly orientgd black ' » . 
women (e.g., teachers) on the other hand, enter a marriage market • 
dominated by men of Toweir^ occ*upational\status . (Pr^oiPtiona^^C^th|re\ 



n > * 

are fewgr black men in the pp^essional stratum than white men.) 
Thus, to insure a "good'' family income and a high standard of living, 
black women must seriously .consider working and hence manifes't more 
concern with steady employment than white women. ♦ . - 

The chance to make a lot of money -pand the opportunity to become 
an important person are career desideratum that are considerably more 
important fors^blacks aspiring to teaching than white? (Table 4).-* In. 
fact, relative to the other career desideratum examined Ifere concern 
with TT)6ney and occupational prestige rank at or near theTottom of 
the list for white boys and girls. For blacks, however, these criteria 
.stand just below the opportunity to help other people and steady employ- 
ment among desired job qua^Jties. 

^ It appears that whites aspiring to become teachers are less con- 
cerned with tiie visible status dime^nsions and the imagery (e.g., money 
and prestige) of the ^eacKing occupation than.bl^icks. White youth 
that are interested in income and presjkige characteristics of their 
jobs, seem to^be more attracted to non-teaching occupations. ' 

For blacks, on the, other hand, teaching represents one of on>y a 
^few professional career options. The avenues to other mor^ lucrative 
^and prestigeful occupations (e.g.^ medicine, law, engineering, etc.) 
for bladks are often block^ed by subtle and overt forms of discrimination, 
by various forms of educational tracking, .and by ^oqial background 
factors. Consequently, relative to" ather professional career options, 
a teaching career represents a?' proven path to a good income^d high 
prestige within the black-communi ty. 
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Relative to^ the other career desideratum, whites aspiring to, teaching 

s , 

rank the opportunity for excitement .high on their lists of desireable 
.Job qualities. This)^s not surprising. Given the relatively low 
material rewards and marginal prestige vis-a-vis other professional 
occupations for wh.ites, the relative importance of other factors such 
as the chance, for excitement seem to take on added importance in the*" 
decision making process. ®- 

For blacks, on ,the other hand, t|ie chance for excitement, compared ^ 
to the other career desideratum, is a relatively less important desired 
job characteristic. However,, in an absolute sense, '26'.7 percent of the 
black girls and 37. & percent of the black boys in the present sample 
felt that^this attribute was "very, important." It appears that blacks ^ ' 
aspiring to teaching do not consider the chance for excitement less 
important relative to whites, rather, other desideratum fe.g., money, 

A 

prestige, etc.) are simply considered more important. ' 

Finally, among those aspiring to teaching in our study population, 

regardless of race or? Sexi ^the chance to be one's own boss ranks 

* '* - - 

relatively low in importance among career desideratum. In an absolute 
sen^ only 10.0 percent of the white girls and about one-fourth of the - 
other- race/sex subTgroups thought this' job quality was "very important." 



SUMMARY 



Using data fropi a cross-sectional ^sample pf South Carolina high 
jschool seniors, this paper attempted to specify the relationship between 
two key structural antecedents in the career planning process (sex and 
race) and a series of six career desideratum as they pertain to a desire ' 



V 



to become a teacher. Although we were primarily interestedvin the » ^ 
teacher recruitment process, we also examined the career desideratum 
npted above a^ they reUte to other status attainment strategies. 
Below we higiilight some q/ our more important findings. 

Table 1 clearly shows that one careeVdesideratum - the oppor-. 

I? 

tumty for steady employment - characterizes the entire range of occu- 
pational-aspiravtions fhr all members of our study population except 
white girls.. White girls ^aiming for teaching and other professional 
level careers seem relatively less' concerned with steady employment 
and, in fact, with only a few expectations, manifest a wfde range 
indifference to the career desideratum underj investigation. It'may te 
that thejife contingencies (especially as they^relate to marriage 
opportuni-ties) of white girls are such that they act to dampen somewhat 
the necessity and consequently the importance of work in their lives. 
F^or the other groups under study (e.g., white boys, black boys, black 
girls), however, the alternative or option of -pot worScjng is more remote. 
To attain and maintain an adequate level of income and insure a high 
s&ndarc^/of living for their f^mijies, these groups' must enter the 
^ , world of work. 

The chance to help other people ranks at or near tjie top of career 
desideratum for all seniors aspiring to teaching. Almost '60 percent 
of the boys and close to 70 "percent of the girls in the present stucly' 
felt the' opportunity to help others was a "very important" oCcu()ational 
c^ality. Clearly, teaching represents a very convenient outlet (at the 
^ professional, level ) for youngsters with altruistic motivations. It is 
interesting to note, however, that with the exception of black girls, 
the opportunity to help others is not considered as important a job 



quality for seniors with npn-teach1ng aspirations. 
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TKe possiUilHy of becoming an important person and likelihood of 
making a lot of money are regarded as very important career qualities ^ 
to blacks, regardless of ffspira^on level. However, these two desidera 
tum are relatively unimportant to white youth, especially those whites 

r 

^spiring to professiortal level positions.- It seem? that the mojri§tal^ 
and prestige dimensions of professional level jobs are viewed more as 



"givens" for white ybtith. For black youth,* on the other hand, ima^ry 
of occupation, even at the professional level, is closely tied to 

income and esteem. ' . ' 

f 

Lastly, the chance for excitement ranks relatively hi'gh in 

importance for professionally oriented white youth, but is relatively 

less important for similarly oriented blacks. However, among -those 

aspiring to teaching, proportionately more blacks than whites felt 

the opportunity for excitement was very important. As we^ noted above, 

it seems that blacks wishing to become teachers do not consider the 

chance for excitement less important relative to whites, rather, other 

occupational characteristics (e.g., money, prestige, etc.) are merely 

considered more important. » • ^ > 

, In conclusion, we liave provided support to the notian that the 
/ . ^ 

perceptions behind the status attainment process clearly vary by ra(?e 
and sex. Interesting and important differences in- patterns of career 
desideratum were evident among the four race/sex groups under investi- 
gatiN)n aHt-^l aspiration levels. 

Of special interest were the occupational attitudes related to 
teaching.. Our findings revealed » that a youngster's social origins 
(as they reflect race or sex background) greatly influence how the 
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't^achfer role is viewed.. To the extent that these occupational attitudes 
relate to eventual job -satisfaction and gareer fulfillment is any area 
Qf r'esearch that must be explored further. 
* . finally, in this paper wejwere specifically interested in the 
occupational attitudes related to teaching. However, further speci- 
fication of the V^elationship between career. desideratum and career * 
choice;(especiail/y yas it relates to specific occupations) is clearly 
needed. Giv-ert jthe* present results one might exgect to find comparable 
race/sex differences among youth aspiring to other professional and 

■• . '\-' ^ ■ 

oonprofessiona> .careers. 

• r • ■ ■ / \ 
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NOTES 



f 



Excellent bibl iographies Tela ting to. various aspects", of the teaching 
profession including personality characteristics, social background, 
recruitrtent processes, attitudes, values, etc. can be found in ' 
Lortie n975), Getzels & Jackson (1963), and Charj^rs (1963). 
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Table. 1. Rank ordering of^career desideratum* ^and percent indicating desideratum as 
; ' occupational aspiration: %tudy populations compared.* 



''yery important" by 



\ Whi-tg Boys f 



\ 



=691 



5^eady 
HeX^ 



(59.4) 
Excitement (34. .8) 
Own Bo^s (21 .7) 
Money . (17.4) 

Important (17.2) 



r 



Wt\ite Boys' "- 
(n=908; 

Steady' (60.7) 

Excitement (38.5) 

Own Boss (30.5) 

Help ^ (30.0) 

Money (29.5) 

■important (20.4) 





Teacher Aspir>ation 


r 






Black Bo' 
• {N=56 




. *' Whi^e Girls . 
(N=210) ■ 


^ ^ Black£irls 


Steady 


.(64.^.) 


Help 


(71.1) 


' H^lp 


.(67.6) 


H^p 


.(62:.5) 


Steady 


(40.8) 


Steady 


. (62.7.) 


Money 


(4'f4) 


Excitemeilt 


(17.6) 


Money 


(48.1) 


Excitemerlt ^ 


(37.'5)'^ 


^n.-Bpss 


(10.0) 


Important 


•(37.3) 

iii.o) 


Important 


'(32.r) 


Important 


a 7.1) , 


• Own Boss 


Own Boss' 


(■23.61, . 


Money 

1 


( 5.7) • 


.Excitement 


(26.7) 



Other Proffessional 'Aspiration 



Black Boys 
(N=237) 



Steady 
Money 

Jj;; important 
Excitement 
Own Boss 



(66^.8) 
(45.6) 

(45; 5) 
(39.7)' 
(38.3) 
(33.5) 



Wh^te Girls . 
(N=721) 

Help ■ , (57 
Steady (45 

Exyl dement (33 
Money . ' (19, 
Own Boss (14, 
ImportantvA^?; (1 1 



.8-) 
'3) 
3} 
1) 



Black STrTs 
(N=277)- 



^iHelp ^ ^ 
Steady 
Money 

Important ' 
Excitement 
Own Boss 



(73.5) 
(72.2) 
(43.3) 
(35.5) 
(34.9) 
(22.1^ 



Table 1. (Continued) Rank ordering of career desideratum* and percent indicating desideratum as "very 
important" by occupational aspiration: study popal a tion^. compared. • 



White Boys 



y 



St«ady 
Money 



(N=477l 



(71.8) 
(42.6) 
(36.3) 



Own Bos^ 

ExpitemenX (30.7) 

<^Help ^ (27.1) 

Impoi^tant (24.8) 



Nori-Prof^ssional Aspiration 



. Black Boys 
* (N=285) 



Steady 
Money 
Important 
Own Boss 
'Help 



(60.4) 
(51.9) 
(38.7). 
(36.3) 
(34.8) 
Excitement iZS.Z) 



White Girl 




Important 
{ 

Own Boss 



Black Girls 



(N=374) 



Stdby 

He.Tp • 
Money- 
Important . 
Excitement 
Own ^ss 



(6,1.8) 

(48.9) 
I (48.1) 
-746.4) 

(27.9) S 

(18.2)- 



*The key words used in this afid subsequent tables refer to the^following responses; 
Steady - Gives you steady employment."* - - - 

Help - Gives you a chance to help other people. , 

"n&.ietment - Offers a chance for excitement. - • 

Own Boss - Gives' you a chance to be your own boss. 
Money - Offers ydu the^chance to make a lot of money. 
Important - Gives you a chpince to become an important pet*s 
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Table 2. -^rrelations (Yule^'s Q) between importanca of career des'idera turn and sex*, \xy occupational 
/ aspiration and race, . . ' 



Desideratum 




> " Aspirations 
Whites (boys vs. girls) 



Teacher 
' -.553, 

.254 ' 

-.010 

•-.•412 
-.428 

• -.427 



Other 
Professional 

-.272 
.527. 
.. -.^10 
>-..300 
• -.4\l 

A 

-.1.15\ 



Non- 
Professional 

-.308 
.310 
-.343 , 
. -.24& 
-.690 
-.315 



^D^grpe totwhich boys indicated a desidff^^tum wS?" "veVy important." 



Blacks (boys vs. girls) 



Teacher 
.032v^ 

.111 

J14" 
-.032 
' .089 
- . 245 ' 



Other ~ 
Professional 

-.059 ' 

.§36 
-.100 
^ ■ .12.8 > 
-.278 
-.086 • 



Non- 
Profe^sional 

-•085 

.288 ' • 
-.161 
.032/ 
' -.453 
..032 
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, Table 3. Correlations (Yule's Q) between importance of career desideratum and race* by occupational 
' aspiration and sex. 



7 






Aspirations 








I 




Boys (whites vs. 


knacks) 




Girls (whites vs. 


blacks) 


« 

Desideratum • 


Teacher 


^ Other 
Professional. 


Non- 
Professional 


• 

Teacher 


Other 
Professional 


Non- 
professional 


Money * 


:"609 ' 


.340 


.192 


.877 


.518 


.403 


«elp ' . 


.06.5 


.317 


.173 


.083 


-.329 


.150 


Impor-tant 


.717 


.446 


.311 


.772 


.604 


.687 


- Steady ' 




• .133 ' 


-.251 


.4T8 


.516 


' .025 


OwV Boss 


\ .^54 


- . .066 


, .013 


.538 


.261 


.356 


Excitement . 
V - 


.•.059, 


• ■ ^,013' 


-.102. 


.259 


.042 


.251 



: " ^Degree to^ich -^acks S'ndicated a' desideratum was "very JjiJjlS^tant." 
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Table 4. Correlations (Yule's Q) between importance of career desideratum and teacher aspiration within 
race* and sex^ categories • 







uUi 1 c 1 0 L 1 Uiib 


k 

Uc U/vccii • 








White bovs ( +) 


Black bovs f+) 


U 1 u \« N U\/j o 


(+) ■ 






and 


and 


' and 




and 


Hoc 1 A^T'rK 't'fim 


nil 1 Uc y 1 1-4 b \ ] 


Dl dCK y 1 r 1 b \^ / 


wnixie Doys 




wn 1 Lc yiris 


Money 


-.553. 


.032 


. .609 




.877 


Help 


.254 


.111 


.665 




.083 


Important 


-.010 ■ 


0 .114 " ■ 


> .7.17 


v 


.772 


Steady 


• -.412 


^ -.032 


.039 


.418 


Own Boss 


• -.428 


.089 


. .054 




.538 


Excitemen^t 


• -.427 


-.245 


.059 




• .259 


^Correlations refer to comparisons between boys and girls. 

^Correlations refer to comparisoTTs between blactcs and whites. 
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